Below are some of Sohail Inc’'s recent
contributions to make potato farms
more inclusive and productive:

{ Trained over 400 potato workers on sowing,
> harvesting and crop handing topics

Trained over 120 potato workers on financial

~N—
@ literacy, health and hygiene topics

Trained over 50 potato farmers and their buyers
on gender inclusive management on farm

Established inclusive physical infrastructure
on multiple potato farms by creating daycare
T centers, separate female washrooms, and

Lﬂ@ digitization of farm record systems.

=

Diversified potato supply by creating
/,\ over 35 new female led potato farms
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With around 100 female laborers . .
at a time on the farm, I've seen The training showed us the benefits

of directly training

the daycare reduce their stress o . .
women...providing them with skills

and allow them to focus on work

in a more relaxed environment. will enable them to work better.
— Farmer Farmer
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After receiving the (financial \ Due to the (agronomy) \
t

literacy) training, | now save rainings, our rejection rates
PKR 10 of every PKR 100 | earn. have dropped from 20% to 10%

— Female labourer over the past year.
\ \ — Farmer
99 99
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This (digital skills) training will Availability of clean water has
provide me with a steady enhanced the health and well-

monthly income, so | won't being of laborers, leading to fewer
need to rely on daily wage sick days... attendance used to be

work on the farm. 90%, how its up-to 98% in season.
-Female labourer — Farmer
99 99



